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Workplace hierarchies
	Dominance hierarchies within a workplace involve workplace type of social hierarchy. Members in a given workplace organization create a governance system in the form of ranking. According to sociology, the main concepts that can be learned from the dominance hierarchy include the reduction of conflict in the workplace. This is because there is someone who is in charge at the top of the created hierarchy. The crafting of regimes can be done by the formation of hierarchies-based o the same sexes (Knudsen., 2018). These aspects ensure balance in the workplace as a result of the accumulation of these relative ranks. Additionally, the representation of each group in the hierarchy, including a fair description of the marginalized group, will enhance balance in authority. 
Workplace culture
 	Workplace culture refers to the character as well as the overall personality of an organization. The uniqueness of workplace culture can be seen through portraying of the traditions of a given organization, beliefs, behavioral attitudes as well as how the people in the same workplace interact with each other (Knudsen., 2018). Cultivation of more efficient workplace cultures can be carried out by defining the course and the history of a particular workplace. Additionally, maintenance can be carried out by noting down several points that will always act as guild lines reminding the workplace management of the critical issues concerning culture to be observed. 
Distance travel between work and home
	Most of the workers across the globe travel to their workplace daily where the majority of them use road transport while others commute by foot. The global challenges faced by worker include traveling even in harsh climatic conditions where most of the get infected by different disease types (Knudsen., 2018). The time factor is also another essential aspect that affects workers who travel long distances where most of these workers late creating misunderstanding with heir seniors. These issues of difficulties associated with commuting workers can be addressed by the employment of technology where a worker does not have to be present at the workplace o work but can work from home.
Required job skills and training
	Workers can be equipped by society by skills that benefit the economy by giving them moral as well as technical support. These technical supports can be offered through sharing ideas to these workers of up-to-date information, which goes in line with the current generation (Findley et al. 2017). The partnership of government and employers a be to offer insurance covers, training seminars as well as benchmarking, and this will efficiently increase the skills of workers.
  Technology
	Technology has more positive effects in the workplace compared to old eras, where there used not to be technological use. In most organizations, technology has facilitated the smooth running of activities example; a computer has reduced the labor as well as the tiredness that used to be there (Weaver et al. 2017). However, technology has had its adverse effects mostly on the workers. The use of computers in the workplace, as well as machines such as automated teller machines, have reduced the manpower, rendering many people jobless. 
Workplace and gender
	According to sociology and social sciences, gender equality in the workplace refers to the concept of multidirectional, which covers all social experiences of workers and humans in general. In the workplace, gender balance has improved over the years, although there has bee some departments in an organization believed to be performed by specific gender (Stoet et al., 2018). Currently, in the job market, the opportunities are equally presented to both genders, and evaluation is o the basis of merits unlike in the traditional time when a specific task was known to be performed by a particular gender. 
Issues of inequality
 	In most workplaces in the globe, the difference in the form of age, gender as well as race is commonly experienced. This aspect of inequality closely relates to discrimination in the social places where one group is favored over the other. These inequalities extend into the wages where some group received undeserved wage increments as their fellows receive nothing (Stoet et al., 2018). Some of the efficient ways to reduce payments inequality o the basis of gender, as well as race, is by placing morally upright people in the top positions in the workplace organization. 
Employee job security
 Employees should not be given exclusive rights that guarantee job security. These are due to the misuse of rights by employees where the employers lack supervising power over the employees. ACCORDING to sociology, non-committed employees should be first coached and given the required attention since most of them are not ignorant but lack knowledge (Stoet et al., 2018). Additionally, these employees are reliable for their actions after undergoing the mentoring process.
Globalization
 	According to history, the globalization process started as a result of African migrating in other parts f the world from the 15th century. The reasons that led to globalization were the slave trade, as well as fulfilling the spirit of adventure (Beck., 2018). In the current society, globalization has become a common issue where the world has been reduced to one village curtesy of technology. On work security and wages, globalization has led to increment in ages due to collective bargaining expressed by different world block on their workers.
Work/life balance
	Employees can become their heir advocates for a better work-life balance by performing their assigned work accordingly. These help to build as well as gain employers' trust in making good employee-employer relationship. Employers and employees can work together with harmony through the assignment of roles that fit the employees by their employers (Beck., 2018). The qualification of an employee defines his capabilities, and these can help in maintaining harmony ion a work environment.
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